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ft^n ■377771 




[Hmiii—i5nrsr4] 




(i) ^ *)R; OHIHU."^ Sbl<l'>1K’^ (!1*ll 4^*11 ^'3?^ "*^1 

<J<H'4)I 31^^ ‘ti'lcfl 'Wl ■*?? Tj^'Jfil ^ ^*TT I 

(11) xraf# "qi % "ait -sn^ -qftqR % ■^' ■qt 'iwti % T?t, wtr "^f 

+151*101 Ictu 3r^TT “m 4 ^ 5+1 ■3*1 Rrfo*lH ^)I iTc+l+i^lH HI3I 'Jim*ll I 

(ill) ^3dP;m^)’nit)4^+)-i!fe-5i^^-^'fT^%firn3frt3rd%adf^ 

3T^ 'DI'T! %, Rn^ ^ifeiPitlH, 1956 (1956 ^ 1) ^ flr+i*i«i M'jn Rn+fl 31^ *m-j 3 % ST^ft^ +R'i+Tfl'j)n «ti+'il ST^ftnT 

f, aii^niT <iiR'i(^«h H'mI'Jh)' yPfRT% yq;('i'qnPT»4’^' 'irT‘ni^T#Tr i 

^Trg,'ai?)i3lf%njlf('*TT«h4'!lli) 3 iR)Pi^H, 1912 (1912 '^2) '^TlWHq 3RT^l-JH %ST^ft^ ■iRl^yn 

W'hiO %, i,f3n^1«h'i'Ji 3Tftjr4<iH, i860 (i860TW2i)'qTflw*T^’!ri^’f^^'ftrftr%3T<it^ 

^ ■^IT■5raif=T'*JT'5I^'4* VFT^ +1+6(11% I 

^ ’TT^ f^Rlt 'dTtiT "dlff ■'f^ I 

22. 3l5ra!nft’?IT'*‘|x<rttgi1 SI-JMRlfrmfVdl d<4rt«lfrl^f^'=T<JTT5ir 

(1) vttarftsFRt’qi'SF^^WfTinRl^'^STyTl^f^f^'SI^'^ad^'ll^H^Tft^aflT’d’^’snr 4tfn+'l’*1T 

% ■fTFT^ ■^’ ferfel'in imm 3T^qft«I5I #TT I 

( 2 ) ^ 3Tfwf(^ f4^. ^ ^ ST^’IIWt t "* 11 '4^ ^ "Ti •Sdf^’fm flat) 

m t ij) ^ 3T^qftsTf^^3TfV^WT7rTr^’qTT^^3r!lf^%f^^^T^^ 
iJTfVsFrft wr ^ 31 j3rrraHifM«F ■*?)( "an ^gt,n1 i 

•ai^dfwnin srf^iBFr^^TirfaffTO^ Pi*i^ui 

23. 

Tlfi: ^ 3lfV^ ^ 3T^ ^'TT^''4'3T%FRy "*117117313r«Rn3’W^Fl4^^t 4)^ 3TBTO 

+j4 Tf^ % "Rm djn '‘Ti "^isdim ■'diiiT "=1^ 11? "^1^ I 

24. "aii^TTafrr^^^cfiK 

(1) ^ 3tRi^- m ^ li) wi % ftiTft "in^ ^ ^ 3rf+TOf)-qi tfW 

3^ 3PT% mR+IH % f^CTt 3TtRt 3% ^Fi 4 "SR 1^ 3R1 o^Rw "Sl^t ^ji^K +*=ll4)K 11it 3 i^hRi ^I 

(2) ^ 3ff+1^"qT efl^^nd :— 

( ,t) "41 ^ 3'^+li1i;'l(; 

(13) ^ 4)111*1^1?), 11^ ■'11^I 

Tq^^t^Frrnr 

^fiTRm%%1T ‘‘in?ifr'' 3 Ts 4 t, aifilRm, 1961 (1961 28) "4'11 

25. Tsrarf, Ttmf 3 it 1^ "Sf 

Hi^i ^ru'ii 1 

f+iu Hill I 

26. +^^^^T^■iT«^T^^^Vrt'1T^■ uPriq-*! 

(1 ) ^ 3l1^I2FTTi TFif'mil "Wllwiir ^ "^ .— 
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(i) •qr "qr^ ^-gqf^, e^Pw 

^•=T^#'tT'qT3n% 

^ W*T^ W3*rfff ^ ^ TIT 3P^ ^ 3TF^ STlfSraj 

’^' iifT ■skI1‘ii I 

(ii) ftaO tpT%f ^H I l^ l »hX 

(iii) fti#'5^ift^%'iT*iTi^tTjffT^i 

(iv) +iN<iihPi'sfl iRiTpi’^fTs^TnfT^-qrhPiiiH ti^, ywd ■^■^■qr Rt)-tffapri ywi'iRi^f'^ 

ufhj-TTRtigfr ^ wiRwPIfl #T-^ W WI^BK T^^TTT; 

^'11 Tir .3^ J^ f^D'tfl dhPki ^iRi'j[iS ^ R?i<< ^cHci 'niT cVii i 

aiffeiTfnft "KIRI Tift sr^qpfl'^'^ 

■iiw % tit- 5^ ^-*1^ 1^, TIT ■Pfi^ ■qj^iiftTp ■HTirn^i'■%-qro-g^rRisnm’StH "fWin i^ Ttr 3TTi% fnft 

^ ^IPT SlftlF ^ ^ I 

Tfi^ Tfit^ 3#iwP Tn^■ 311R ■JRTJT iiPiT Tfn:■! i^RPiTT Tii^ lit tit 

"^tIR #111^ ^ ^'^I^ ifl, Pli# 31^ WTI'ERI ftpi ttt;I’’E^ ^'fwf ■=*PTPFT ^ ■?IW 11 
(2) 'p3TpiqnflTTTiiiif^3Mf¥5ft'WTiTTlit'5RW^T®IRl^'^iWf^'R5'fq^^rf^'S^TTTaiTi;^ WJWFII 

iiTr ■«% I ■diiiiflh i O tit -afr TKTO^ ift, WF yifViwfl R>t 30 ■aj^i xpr 31 pRiTTR -Bfit 3rT=ft tf+iitl ft«# tut Pirtjt 

g<4 1|i ff T P' SfTT’ft (VmRi TSt % 1^ 3Hl<iI ^4 ■ac^o =*A'm I ’^RT 3TPl*f)f^i tit <t)4-^l(l ‘^ft ■?R Pi'H*T % neo 

^;^PnT"r^% TTT’oft pTtifpiTI TTH(TTiT’3it’3f^1WTT-'RpIT% 31RR 3rHT’!E^’^RJT%Tf 3Rm«i i^ ttt ai^lel % 

pp^ ft q i fallMi ^ IH*^P< FT ^Timnim 3IT^ ^Rm t, wfel ftRir TJIT HRRIT % I 

Wttflth'i oi 1 :—Pm % ■yrJlaR ’P PB^ aiPl^rft 3;iTra 'Jini,<[( 3PK ^ 

W ■?! Tlit-WtOTT, RRt Tp 3tpw^ I 

4Mt<fl*<Ul 2 :—PlRp 31ppi)rft 3I«rai TfRf^ Rit RRpiT WT % '•ftiR 3n% TEP4 RpRRM RJI^ p' arilRe} HR^ WipiT 
aPR-gR ^I, Ph^) R?! ttTTR-^'Tuit^^RlftinitlTTtPF^^^^ ^~g;^TT^ 

^'11 I 

27. 3TSIcT3ltT ♦i-ifp 

(1) 3R^3ipRinP 3 TR -ft Mg<rf) Piafa T Ri PiHRinan %TiRR-^ ^t4r ^ ^ gm[ anfapif ipr^Rnrait wfair ipF 

PibRuH «^l‘il : — 

(Tp) ^R^SIRPRRTR-^'WTTTir T3^wPRRTiT#'qT'3R%^3l1%T3I»lRT-3R%'SRr3PI^RnT'^TiTT3R^RftRR 

% PiRp RI^ % RTF RT 'R^RF % ^ P’ Rlftn ar^RT RRRpI; 

(■or) RR%-gRT PrRRI Pf RIRTTnRR^'9R'^RR^'P:iTPRRRT#TiT^^-5RI aifSra-qr 3ifp; 

Wp, PlRI^ SRRpr ■friT p' -aiRT ipl Tp f ; 

(R) ■3R%TTOPRRIIT'£f W3?R'3R^RR^rRRJfiRRPRRRT^TiTT3R%OT3lf%TTltllT%3RR’R51R«lf% ;R«n 

(■R) <RI% 'SRI TRW RT 3RRTI«J ^ RRHi; RT^ •STR ciiPicR I RR aRPH^wO % RTM^ 

TITtPsT^-aW^PlPlRR WI.lff, ^RIP''^RRR'^, R^^RptpRipf %fIPI^TftP%RhR^%'PlRWPrf*TRF 
Rp TPif % ai^I^M PiBRufj RpRT I R^T PlRRjft SlPlRilP Rp SRpIRif ^‘ini3p’ Rp W RRp3 Rp ft^Pl 

% Rp Pf fPP-^IR^ PiPiRR I 

(2) -SRpRTSlPlRilpRPlRTfRRRTfPlSO 3I^^^'pR?^WRp^ 31 RT^RppRpt % SI^RR 3rRp^, ^TRfT’RTiifR 

Rp TIRT PlRR^ ■^RI Rp RpRI I 

(3) Rpt aiPlRUpRW RTPiRtiP rP RHRtI'P % PtRI 3TRp RIRP' RT aiR% Rf^RR% PutP ^ RlRp Rp^ 

3TR^3RTqf%R^, RRRT, RiR, PTRTR, RR^RTPfRpaRRRRp R iP 3lf% RpRI 3pi: R RRRR pROT RpRT I 

RIT^ 3lPlRRp RpfRTp’CRT RRtR MlPl'Iil'O RpRT^ TITR Rp 'Jiiy.'H Rfp pRi Rp^ #T-'pR :— 



[WTIII—■?5r^4] 
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(■sp) W^^'?n'4fifrt?TWi^f^im^w«T3Tf«TOft%3TTfwfti5p’ffirtT^'I 

(■Sr) fap^ ft■qfiril tjt uftfiOT Wirft % ■'TTWW i\ 3f^«TT fW ’OTr^ I 

(4) ■3it’TO%3T^’^Tf ■qr 

■ 3 ^%^ qUoiRJH %’=TFr^^B%’4m¥t'*?T’3^ 10,000 

■?T»T*T Tnftrorft ^ arm irra ■'bt^ nft ^spt^ ^r-’^: 

(■^) ^Pwi’^isnT'^ ril«'t)| 3TfiTJfirtt%'?n*l31ifiwiU^ wjqirRTr^, ?IT 

('^) Pn^flin "^n uRiHisn t*4ni^i % 41*^H '^''T 3i-4siTl^ I 

(5) 4 qfqf^V»)’^'fi^‘TT^fjp?ftTr«^%'^TlT^TlW 3 nfVBBTTi'fW^»ft’e^'HT*fT^ 3 TeB^T'f^^ 3 TT^% ’5111 

aiPi^nTt arejqi ifv4'*n^ ^ ■qr 3T^ ■jpT, ijit 3??%'w # "m ■gro aT®w aik ^^1% fWi'''Tft«nT-^ 

^ lOlflTJ 1 ^ ■*n 3if%T ■Sfft Tft, "S^RT 3TI^ ■^'aflr 371^ aiTirfU % Ht?R-JzfftTITT f«r^ 

■RTn 11 ^ ■fPTT Tit TO '^f ^ 'ft ftlHft "qF TOftft aft% ^ ^ fft, ■?nftw '^Rft 

#tl 

28, faw 

(1) (i) ipti srftTOTft aT«7^ «t)4^ift f^Rft ftft ■'^rfei ■ft, '# ^ TT^t 'jftftrn iff, ■r ftt ftsrai^ aftr ■=nft ftirn? 

’Tft aftt 

(li) -BFt^ 3Tf%TOft 37«r7i snft 'ftn -q? an^ft ^ ftnift wiftpr ^ "q ifr qftqr aftr h Tft 

f^qic TffftijT qftnr; 

TO7J ffti#arft^aFrft aieiqi *HTfqift qft-BTO(1)-qrTgro(2) ft afkiRafl qft^ ^ftrqrFqrtft-qr fqwftfft«;TqRft 
% TTSFr qrfftqqft aryrfft ft ■hw TOqq ■qf TOtqH ift f%; 

(qr) ftft aTftjqqft-3T«iTTr q>*^q|ft WBT7qfti?Tr»iT^ (q#T(?TW) Tfta^tftqftftfqTin^^tftrq^ 

argqfft tft •an iETq?fft t; aftr 

(■a) ft^n qjTft ift fftr^ 37^ arm f I 

( 2 ) ■qfft ftfiTft arlVqiift arqqr q^f^ift ft fts^ ftft ^qfftq ft ftt qroftq qiqftqr Tift %, ftqi? fftrqi ft tt q^ ft ftt 
■577 q®q qft ^°n ^ ijm ftn i 

29. 37«raT^ifttq'37q7TV"<ft f^ftntFnraTftranft aTsrarTOfwft 

( 1 ) ^ftftqnft aqqqrqiftqrft fftft qjTjq qft [ft>ftl q^iqi ft> ft q^ft fti aiqqr ftfqft qt^ftq arrftq 
ft R qflK ftpqr qjim ft arqqT T3R»fq %qT Timr ft, wq aTfftqqft ^ qqr Iftftfftq, TOqft ftKqmft qft qrftTs ft a^^qr ifteT him^i 
it, qft TO7*fti qiqft qft imhj ft ftftt TTiftisr iqraTqqTftfttaTqfftftiftftiT, W7 qrfftqnft ft Iftftqi IftqT it, fftqfffti arqqr 
fwqqrfttT qiir qm^qr I 

qTiftf^TOaiqfft'aftftqqft't^RTftrf^iftftTqqmqmTTft, ift tftftm44 ft’qqr fqfftfft'e fftqfi qqr fftqr qii'nm i 

( 2 ) fft^aftJTqnftarqqrqftqiftqitqq-fftfftqq( 1 )ftfaftiftiftqqTqqTqit^^fTTiTTOftiftiTi^q'Tftfift TOiqftnr 

% gr^qfth itqr ftt qpTft ^ qftfftftftqf ■'ft ai^TiK WTO ftqq ft tq? qqr ftftt arqfft TOTT qft amfft arqqr 

■fti TO ft" qiftt ■am^, qt 3757717 fft^qr ■anuTT i 

■577 ■ftiT qqr qft 375^7 ■ifft qinft aTf^qqft arw qftnft qft : 

(qi) ft7ft37qfft^7ft7iq^^-q7iftir'qTTTqnmft;qqi 

(737) 77ftt 377ftft"ft’5qqfft7q7qi7mft37«7q7'77W'577fftqj7ftqft37qftTO7q7ftft’fti7^%’q7qftft'37w 77W -q7q7Mq 
TO7 TOftt I 'i l iqt ft 3717777 qiqift ft" 177 ftm ft fftr qi ST^fftl 3T7TO>7 177 'jftqt iftt 1717117 ft ’fftTTftr 
iftlTlTTOTl ift 117711 (ftili 117 *771 

(3) (q7) 37fftq77ft 37*717ITftlTft fft77*ll37*717 PlPfll 38 ft" aR^PTfod 37^"feTft ■777fft711 "iftl 371711’ITaf 

fti R^UftW 'I 7 ll lft 37*717'*ftift777 37177iq7717ftftit'77«i7117fftq77ft*ftq77ft'lft777tftfil'h^lgtl?7lft'^53lft, ,37*717’ftll'ftltqTTft 
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1 0 _ THE GAZE TTE OF INDIA , E XTRAORDINARY 

ar^wq;^ arsTr^r 

(-sr) ^ f'Tqi^q 3T«TBtT qiifeT Tjt^ TJtT% ^ qHt ^Tq; ^ T5[ft Trrfhs -sfit qisq 

3#riEqiT qt Wiqq 38 qn arqi qq^'^" i 

(4) aiffetqirffqqPicn^i "^q-Eifw?( 3 ) %3T3Hqq'^fftrqTqmn'|q«iTqw'^qqqqEi'SRiqn^^ 

tEtkEet aETTET fqqr q®iT stEitte aTqqTqENTftT^qEqHT^-g^qq-f^ aq^rt, ■qq'3^'^'^’q^TqT%qTqnq7q 1 

(5) ^ Eq^ arfKpqRT arsETf ^ aq^jqfq -feq; t areqqr EEEq q^Efqr arfqqT etet qqr 

^5T^qTTE%qqqqT^qq5f''fr'feT3TsqqTq'S'#f WREt%qqEn'feTpqri-^'-#q3^pqqTTqT5^ faqft nE q ^l '^ a^ '^ 'HT q'^' T q i<<<; 'ftFEq 
qqqrt, fEEm 22’^qqTOq q*qqqTE^Em% uEEnq-^ fern arE-qqrft aqeqqr £q4-EEl tE% ■ErqraqgqftsRT 

TEqqpqqqqTq 3T«qqT %q qqrqq '^, Epi'^ur wr qE qfttfeTfipJf E' arfirqr w^aq ert ^' i i i 

30.1l^frl-if eT^Tn-Tlfrl^ 

2qE4qqfta4EETqqEqTftTr3qTtET‘E"3TEqiTrqTEf^qT^5tqEiEfeq'qEE MTEq^'^sTEETTTTqftqn^,'Erqq 
nRqq, f^iqq h ■sen/^"14 eeet spq Eh41 wqfEr steet fE^iql fEqqq % Eqqq % '^q Ef '^pnq h^I qi%qT 1 

31. ^ ft^qiei snE; ^f metTT 9(ci4u 

(1) ^aqftrsqrfl, qitafhitEr^Eq^aiE#m, 1947 4' ftqqqEeJ%3TT0R‘‘qqEqR’’q^t, 

(qr) 4Eq % qqfETftqf qit EE aif^Em % 3 t 4 4 qq^BR t, % ftr4f qqqjr EE STEET 44 'EJq^ qqqf % f^JEt 

ETTEE qq ETEE E^ E%EI aqEEI EqiE EET T^Et EEET q^Eld STEET apEEl ETV EEET aTEE3 EE 4 Ee 4 
E^qqSEEqi 

(ET) 4r5Fr'«?r f^ qqfErE4 et e^T sieet am[ 4 et wf 4 eeEei 1qiEl eft^ % eee 4i %Et qri^ErEq 

ETEqEEETEqE[EE4' TEiET-q, Eq4tEE4 ?.EqiH EEETEfi# f&ETEEfT, EEETEEtETEl^ 

E^q^ETI 

(2) . q4iqqEEi4,ElEE4EEEETqqqiEqqTqREq4Eq4qE7q^#Eq^EfeqTfiaE "EqfEqi:”ET4EEEET 

qq Eff % 4r eee 4 4 fEEm ee e^t ^ eet EnEgrE 44 45 eeet qq qq qEpqqR ee 4 Eq4 eeet i^qr i 

(3) et^etE f^qft 44 tETET qqEqqqE^ e4eiEEE iEE t(4eiE srE%Eq4^'3^4 eEtEtEiet ETETeE q^jEET 
qE ara'JCTi 4r fM %, E^ Erl "^Tw 4r, TiWf % EiE Emi ^ EE^f %, efEstEtet TsqT^TfEi, Eqqr EEET 3mE 4iqn % 
qEr^qr 411 

32. ET¥I4eT 

(i) E^t^vftaqEiEq^EEETEr^ET^EqRqTEtEqdEET'fEgEfq^rErqEqEtTEERr, EETETETqTErEqqtqTEETEtfqpr 

EpeI Eim ^ Ee4e 4 4 wr e(4 4et i 

Cu) ^5qEtf4TE(i)4?4?r4qE^EETqlE^i4E5Tr^4ta4EEq43qEETEr4ET44ETqq8E44^4qqlEEqEin: 
Ert, TW ETEqr El ^TET Ert eIEt ET ^E4r IeT# Eq4 E?1 El(4tE4l Erff E^ET I 

33. Slftl^irtt 3T*1ET eh4^i'0 tir4IH4fqhi4«m 

(j) qrl^ 41-a^EEq^ EEETEr4ET4EOT ElfEEq^'^T^EEI^El fEEETl^ qqEpq^ETfEqi^ srf^EqETElEqqE^ 

EiVn El ETt^ qqqqqq ETtETt q4f e^et ET aqq^ et-eh 4 et ^et'^ r^41 ste arfEETct steet sh4-«ii<1 ei 4 3q4tf4<T%4t 
EET ET EWR aEEtEE 4 EFT ETI 4 eT : 

qq^EV ■3q-f4Pq'-rqfEE4 41 ee 4 fHHfM<snqqqnr^Eqf#q— 

(et) -a^EEq^ aiEET Et4et4ET 4et% 3TE 14>q4 ■3rf4Eq4 3TEET EFfETql eiT 4et fqEffE ETEqeff 414 4r aqqqiqqq 
ETf4E’®ElEq45TFr5l44ErE44lEi4T45T45l5qT%qFETq43qEl14rEqEtqT r^q 4 f44l-44 aqtWErftEr 

q^ EF 'STTElFTE; 44 


(Ttj) 4Er aqfEEqfqql 3TEET EFfErfqEl % qTE ^[TCl atqqlfETE qUETTE EET EFT 1 e 4 EIRT ^c+k *41 EiK Eeni I 
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(jOC’stt) Ht arftiqTRt ^mj '!t)4-^i(l ^%fefit 

■^f TT^’^n'srTtizr'^ii^-iTjW 

(13) ■^il^’lt3TPliiBRt'3T'4^3;^f^f^l#'3ra4'feill^3TfV3^ 3TeTqT3n+^'E^^?17^’^%^ ■fe^rt’trOR^fiFI’^ 

iic^ ■Bl'T!!! '^Fi^f^fT^t ^ R(c;ii| 3TRt^H Rul^ -i^ li+A'M I 

34. 

'Tl'3Tf^l^nT(3TW3r4^'^f37^ai#T3T^'dT1T'^lT^!rf^‘»lTiT?ff%^^f 3T^f^‘’3)f'*raT%%%^ ^ 

^ *h)i TI3rtRT37 "31 3i*^ ^icO UHI^ ■5<ncil4,'II Sdl'll^ ^ 4i7'll I 

35. ■^'<^1 

aRq^fr 3)4w<7 iwf ai jnRi % %iTft^^? tt^ unitbl 

•ipT «tA‘ii ’31 'Tifl' hI'I'Ii I 

36. RwJl «hl ^eH 

3{C^aj( 

(^) sfhmW (^)^JfRT 

cll'^f=t)(ll H) 3)1 dl4) Midi 't)7'll, 

(13) 3ihh 1 % <^<11 Rl)>(l '^, ■sfr'TU 3T«T3T •31'*( ''13I*f ^ 3TO1 'A -If! l^^ll sflT3^ '3T33pfl'3lfl3T f^ 

°htWl % 3TOT f3iTf -311^ ^ 3fN3 3133T 3T^ 311 f31?lt W ^ 3^ ^313 3 nD, 

(3) -q^ 131 :;^^ 31*133 31331 3P3 310^ 33 334)*T 3^ 3i)7TT, 

(3) 3^3^r■FlH3■^f^'■HI<^'^lP^3)33?^3T33ft«m3^li)31l 

^fqi^taRTnr: 

^f^z^r v4tJ I3%f^ "UpM^WT" ^%3^3fWT313ft3T(f^ra^3113i3 3fT3, 

3T33 33’^^^3^’k331^3it'^T31^‘%V3'^f 3T13f^3>l%3lt3Tg3fiT3r3t, 3K3flT'tl3Tl, "^t) dTf3^313r?T 17131131 
■33 'J3313 33^ 37331 37^*11 3^ 3iT 173)31 ■!■ 313^'57^ 3)1% 3ff 37^31% 3) ^5113) 11 

37. lft3'31^ft^3 

3%^ 3Tf33)r% 37331 3)43 k 7 3)1^ 1*731 31 f35lft 3^33 % 1713 3^ 3371^ 33 3%^ 3^ 3%311 

iq < !tn«»l in . 

■!{^ 31%^’’■%'3?3W1: 37331 373T3WT 3731773^37^31 ■®33311?llf33lt, : — 

(3)) 717^^3)13^37*113331 
(13) -^fhr ^313 3% 313 37331 37^3 
(3) ^3 if^ 3T«gPRT37 
(3) 3%^ 3T73ft3T lirf^ f^lSn^l, 37337 

(isO 3?flf 373T17%t3 ifii(1R”f), iflna3) 3733T ^l-^Ra^) 3^7 Rt 3)1 377313 I 

38. ynfeiqf 

^ ^W713 % 'ifi3<ff % 153^33 % 37T7 3%^ 37f331lft 37337 37*f3r% 33 f3l%33) 317 3;?VT33 3331^ 37331 

■^W, 37^)7RTm 378731 fifa) 3in TWflTl t 37331 ■^31 % ftlft % 51^31 37331 T17% 37^%?% % ^fd^M 3n4 33311 37331 

3 7^7 11 7 73 M3 33 33^ 377371 3T«7313)3r3K %7 'Pfllft 33^ %! 3)%) 3 ) 3^ 7nff33t ■% ^ RRlTt TTcfr 378^3 a7f33133 i^t3t 

■^tMTI 

I. 37fi73»rt^ 

: 

(1) f%'<7i 37137 ; 

( U ) <7-341 3MI3 ITflFlT 37 iftlT %113 '^(*<71 ^137ITJRT ; 

(ill) 37^t^ fl31173737 ; 




12 


OF 


A. 


vu i . _ m—, ^ 4] 

(Tjr) 

(ii) WT-TnrSffT^^HHM ; 

(hi) ^hq i *t ; 

(iv ) Vl<^ Pi‘hI'JI' 1 sr4h*ifli nff tWV ; 

(v) 

W«>il*<U| ; 

r-IHfafb ra “TO t^pFlH 3I«J ■if Tnfel "^nff wit '*III('I1 : 

(i) fif^ ^ ^^ ^^^ 

^ ■^1% 'wr’l ■'IT ^ #11 ; 

(ii) WIHttl ^ ■^' 3FltT*T lfl% % 3Tn?R tR fSn# ^ ^ ■F*nT-'*lPT '^f ^(SintTfrtT ^TT tWT ■aiFTT ; 

(ili) 1^ WHIM-1 3T«raT 

MIhR i ■*T ■^’ -<*11 ^ % '3^ 3T*jFq "TM ; 

(iv) m^hR i % %t( viR i nq ar^ ar^yiraPw Tsfiu^naif % fq^Rnfhm % ■^sir^if % ■ftiTj; fti^ 

aiftwrtt ^ ■'hjRftr ^ 3(T«nTr ^Pm ; 

(v) "a^TR ■qr ■WPTT'PT ■^f ■^ipf'<BT 

"^Kuii "^Tt 3n‘'SR’>T'^ 

(vi) i%5tt srfthfiKt m, ^ Tj^ Tte -qr m -qr 3 fi '^' wr) PiyP'w qf) -qr 

qft ^ amarfq % ftqRW fwff qr tis qi q?; qt wnq^, 

(vii) qit^ 3Tf^qfi;qfqfqHf^qTaqqf^3flTt^^'^^^^ 

(viii) sifMRRtq^t'^qit'RqTfqT: 

(qr) 1^ qi qRR % arrpfq % Ararat 3R«n^ ^ q?) ^ arqfV % ■qqrqt ft qr, 

■Psra^ %q; "3^ f^r^qq 1w qqr «n qr ■aqqit q^t Tuff % argqn: qf^ i 

(u) TrP(qi-qr qroT % ■Pi^ f^f>^ ^rfqwt q^, ■aq Tif*TCT qi qRR q^t wff % aa^qR; 

(q) ^53^% qFT% w^'; 

qr^ qfq fq pH^qq % qro i % ■aq-qrjf (i) ^ (in) '^f (q Pi HI “a ^ q^t mr^ qn qqnq t, qqt^Ri 

15 frit qj^ PiPiR'y snfqqr siqfr srqqr'^q^^ 
siqfrqit WTqifrqjRt-^qi^, % ^TqRqqlqqq%f^qqTq3RpqR^qq3^Tmfr^^W1T3^R3#PfKtwq^fr1^ 
Tjt^ q^FT qqrqqrqfqqit^■^, qit 3 tt^ qrftf qR^ ^ qf^ q*iW qrf^jqnrt pnfrqRfrqr qi'<'ii i 

qr^qf friwfrfri^3qit^qi5Tq«5frTi%qq'^ wi^ifrqi^t^fqiw^'qTqfrffri'^f frnqiq^ 

3ik frfrq qq ^ 3ntq qq ^ qii% % qq; ^ sRiitq qrftf 1frq qin^q 3^R ■qfr ^ ■^niFit frq^ fr ■^q^ 

qiq smtq qqqr arritqf qii qR^ siVi: arqqr qqrq qq^ % qqfr siqqi: i 
qq^ qf qt fr qit^ qifq qqr^ qit aqqvqqqn qiff % qRt: 

(i) ■^qTqt^’-^fqR^qRtrqqfTO'ft^wTt, ^frftqfiqq37qqtqq(tqnTtqnq^fiqT%qRfiii;TqTffqqm%;3fiT 

(ii) i^%3Tfrq#qitqjRqqm3itqtftqqrf^ttfrn%frq^'^qiqTqR3ftT^qRrqR%frqfr^qT^q^^i^ 
■£f qifT qqr f; sik 

(ni) 3Tfljqkt-^-3q^qinqTqfT3itqtftq%3Tq%^k3n%^q>tq^iwTkq^tqjRqRk*qT%i 







Ill—-0^4] 
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n. 

(i) 

(ii) 4^1^ f<i“i''D flWT^ '=fi^ni; 

(iii) TQRTI 

(3J) 

(i) ^5*lhT; 

(ii) ^d'l'jte ('jf*'!)) ^ rani; 

(iii) ■'fit ^TW#11; 

(iv) ■3^1'*n*n?t^ 3er?r #ni*TPr sfftwfPT 3R) ■'f^ ■'T'lT ^ Tit 2 ^ ®ifMfWT ar^f^ fPf? 3n^ ■1#=T fpfR 

(v) ■#TtVf^r'*T%'{t^SnR'^'(#I3T#^TfTT'^!^'#ft; 

(vi) <f«rf«1'ft I 

•^^ 3< i ^v i nifafl Miftfi tfgifa'fi JnT(<ii3fr(~3im'^''fit'qTnijftf^w^fa'33f^ "fra gnfp? 

aT«P!rT3TT#if^f3ri®^^R^3ftT3(rPTT^«rara^##t#^'^'Mf‘^ 3f^?fT3it : 

■'TTTj ■qf( Mt ■«»it^ ■aim afi'TV'wmr ^'t, ■'ift 

(i) ^TfTq# ■^' q ft; fire ^tit'anm'l, ai«fqi^#it^pft'»KT^T^TR';3i'?'^Tf5niTt; 

(ii) ^■^arftpffrft'fit'^iTm^nna^ a ii fl fVTTtfire^'-g^aff'imTTaiftT^ 

wwt: ^ 

(iii) 3TP^'fird%'3^'1^^T^«l3ITaTt-#^%3M^'^'33^liK’'fit3#!OT1^3^^ 

39. Trf^^3rffcR«im 

W#n7 38 'fit sf^waif '«fit fwr 3nf^'Rt SRi 11 

(^) -stRiT iraf■!## armKa^f^f^iift 3Tq^'fj^nift'T'®'WTT'iT"an^t, ^■^'n'frer'T afKf'fT^='fT'Tii?f«r■^'■ftro 
^■nrif, 3T«f'fT 

(fS) aifiWRt afep^T 'JfJ^hflft Vt aiNIlft'ff aifl#r ^ #ft df<l<fl "W ■!■; ar'T’lT 
i'n) ■aiijT aff^l'fllTt 3ieW''f)*t^''T5^'^'T'nt; 3T<^ 

(■Sf) ■3T^-Pff^ftaT^'frRW'^'3^T^'?f«f'f)''frrfiaf«^8lR'f> *1T; 3T«im 

(^) 'aiTT W#PT 38 # 3T?nffr ■srfiF'n w ^ ^ ^ eir i 

■^'i?rf^ft#3H38'fit3=f^W'f5isrf^min'=Tfff%'n'3iT'fT'f^t’ara7wftr^^n^%w4’^f#7SPi'^' 

■^^ fwar 'Tfrt <.<3i ■aiRir i 

40. 'ill-«f ■% ■f#^ VlftW ■^ 

pqPi'Mq 38 ^ aifpffT "aim sftr uRfJ'fi ''fit '^iftfi ^fftm sfi^ ^ ■sts'fR, ffw ■gro 'Pfrfft 3^fi^^^ft "^it, "ait 33? 

aifq'PRt ^ 1?#^ 11^113# f^Tf^K ■Sififi'M TIK”? 'fit -Tli f aft? 'f>4^l<l % ^ 3Tf^^ afit HWI^lRlRI ^fit 'SITfft 11 

Tn7^'*f^f^3TO'T arfiiW)!^, 3f'l^'Pl#fj'^'aim3n'jtfaRi a?''?'HWiaft ^ nfcifn^fVfi ami ■3?f*<=tiiR^T 

IN;^^^33 ftwt a?fV4IRt ’=TTft3 ^ 

41. ■^fTRW^jftW 

T1 farf#mf T^ffr Niffit afKT % #t ^ 4, 'rf'I ftff#=T ^ arfif^ aTmn^'P aiftmft atjk T(!fl 'f>4^ t^f^ 
atk'^NtlfiiN^^ai^TTrafw'fntanf TTR^i'fit'JrHtt 3?tTaRr«'W'^Ti'Ttt^32^ 
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^ ^ 3?lT 3h^^r^I^l T^P?f ^-fif, arww-q? ^t IV 

3?IT 'T>4’>^iil h1 % "4" RfiffR !i(|Ri*tiiO 1^4i ijl'II 3?IT'3^ ({i'll % fqljJfe rn'iin 'i^, ^iOmI 'Tt RPTP^Vt Wtpft 

3?P: fWm 40 % wphr "aim Vl TifVr aftr VIVt 3?i^ V '3# ■aim srfViiTfl V i 


42. W^^UftHRnt 


^ '^'1V# w V-^ ^ 4t, 1 

ab4'^l<l TrfV^iaff apT-qraTpnt, 3I«lfTl^: 


fai'W 


(i) -at^"w 3Tlfl^ THM ■anm % fV VH arfVml sierai 3TgW#T 3TTfePlf TSRTT t 3iT<iT>^ 3Tmf^ 

fV^%3Tq?n’ai?TaTRt^'451'aTm3f[T'3Hm^''33'mtVTVV[’TWt'«f5t3TT^7q?f;m'|ilV'ail'jNT%3TflTORt 

sTeretT^4^i0 f, 3i«iarT■anrr, 3iwwVl‘?m’4‘, snftV Vt'aim’SV'^ 'Vt^ ■!, 

3mlV''Vt'aTm'V^irH'aim'5^3T«?an%^!i^'HiTVmOT4V3i«im3r=q'^'5nfVfOT 


(ii) V^i’aimVtl^mf^mR'sFTT^V'sni^, fV3if^^3imT^?4MKt%fVp^ 3Tj,!?rrariBt) 

-jf -^Pi-arm IWtt Vn t fV ^'wfVi 'aFVrrft V IVt; 

3T57IP#iaF "451^^ "aiFft 1 

(iii) Vt;■? fiV3t anVn3 i«tsit sim'?|yifsb hfwi■^, Vt tpi fq-^TR^nfirord 

■Vt ■^Pi % fV■^Tffarrtt % 'srfV^ ■5np=H VI an4t 'qifti^, Tiai, fWw V aVVi ^im 

p ^ v i iji ti -ajt^ 3Tr543 31*7*11 '5T7 spTtan wdVTii 3 tt4Pi -SRI iifiifl IVrft *Wt ’Vi ^4Ht "air ■rwml i 

(iv) -arm 3rfi7afnfl3T^-fWti'TOTi-jnfVi#-471-EfiViT 3fR"qF'OTfmTJTfq^^TiVlt*r V1^ 

3n%l 'Vt % am 3IT^tTj 37*7qT STI^Oi) ^yifV MlHcni ■?!, ■?PTt 4 V ■fV’T; faraR IVan ■311 H'^ni f 3 ^[t; 
1V*m 38 ■V3Rnt?iT;a^3T«mv^(>') OTn^^i^pmi^aiT^RT^ vr5 3T*nnT^0) tr ■rtiVrt aiRiV 
Vt-RR "qr l^mR ■^'V ■am'TOR'sifV^irft ■^ i 


■RR^t^ROT: 

Vti 3TfV^qt 3TgWr aRaH# yg RiTRTRq < ?l 41 M RI ail^ni Rft^ ^t g mR f mi R °l arfirtVlR, 1988VtRRn3,14,15a^k 
T6'^'^qfMVl3RqRfVqTRmRR'R5I'Rn41Vmt a3«m^3TgfVl'5r4taH%fVtl.3T«7RT wVq^wffVRTt SiSRfT srgfVlT 
aqqRi arqV^RpirrV'Rq'qRWfVRT 3TRRT vifViV’RiT’5r*iW^=V!fVRT’|i 

43. q«hlH '^mi Uni4«T 

■aim % ■rV^H ■^ aqflRfrrfl 3IRRT R^Rlfl ■RW RTfR*BrfI V^ ■^ % frqi rV^ 

44. %^3Tj?irRpra;w^ 

(i) Vt^ ar^RIRt 3TRRT ■ 4 t 4 rrI ■aff % 3lRlR ■^ 1 ^RTR 31 RtR % 1 Vr% SlfVrfVn "Vr 371^ "aTRI ■qR Vt ^ 

37ft7Rf^V^3TT^%^q7fRP1^4t 3Ij,R I RRah Ri rtR lf'ailfl■RJ^ ■RRT■RRTRI RR4 347 TTRT ^3RV ■RRR■^ arfilR 371^ % RlfRT lfr% RRi 
fV^RRtaiR%^-^^4'^Rm^aiIl^nTl^ft?lf^3Tfi7Rqfl3I«m^4Vmft37fVqf%Vt?ITft^ 3TRfR%iVT^fV#^3aiRI 

% ■ftro; ■qiR ■RiaT iffRi I 

(ii) 3rfVf!R[ 3teRITRRN rI IVrV 3l3^|yr'I«b RntRI^ RRTR VI■R^ t 37Rie(r4inl Vt RRpR Vt ■^ ‘4 ■q^ ■PIRI 

■aiRRH 'TR^ 3T5TORPmRiltRT^ 'T^Vt ■^^t^ 'fV ■^RT■4' RI ^TR RR> fVRjltRli RRTRT Tft aiicfl'!' si'k’SR RT VRiH 3TT^ 

RiftR■Riff 1ft■aimr^t i■RRftmsriViiRt■ rrrt■rV^rI aiftiRPhnVtRiftiaV rt?;V msiWamRi r%' mt riVtii ■rrIrt^’V 

■^■ift^S^R VfVl 4t '^RIRR ■Rift 'IftRT fVqiR 3qR4 RTR-V ■# ■V 

T^qr 3T?iRH%l 
R4ttft4)<U| : 

PR ^ qif^Rf R ^ aftr "RmH % RI'HRR fVjfi^ ^ 3T5?TIRfVff RiltRlH V ■^ Tft^ a^lT WT 

■fnfVpRtBRi VfVi3TT^'V Riftnilt^ RRf fVfVl^an%'VftRi RiTRt■Rq■aiRt■RRRT^3RR■fnfVmd'VVfVi3n^VsrjRR 
■^1 



[»1FT III—■?3ri^4] 


HTOT inm ; STOMW 


15 


45. 

ai®!^ 't>4’qi(l ^ TrefTT TfrtV^itl 5«i (4(iT4n ftrHi ^=41111 1 Pimhh % 3^^44110 ar®!^ 

454’Nk 1 TTn 3T^?iR ■;prro * 1 %'^ wir"^ : 

1 . 

( efi ) cidi 

(I) Pitini 

TIRjR Tit I 

( II ) ^ ®l5t3T®TP4%ftTtI : — 

(®f7) 1/2'3it'!IFa^fqwl"PrFm^'?TKtw^R^ 

^T^«Tfl 

(isr) an^TfN'R^ 1/3 3fh:f4i?fRR’'4t’7fR 

3T^^1/2 I 

(Tsr) »T^ 

f^^pRTT arqfV% %t:t ^ HC'ni *iTn 7T®n »iTif ■'tn ■ 51 ^-qr■jfNrr ftr 

iT^(-^) % dmau« ( 1 ) 3ffT(ii) 4f ^ qr sierfT % a^f^^qnftqf qr qr 

?T»iiqi ■3iTt(i|i I 

2 . «t)4^ifl % ^f— 

(®P) iJH '^rlH 

(I) Pici<HT (fl'1 h 41^ 4(1'! 1/3 "sil '!h4qi4 I44“(1 ni4<a mpctI T!IT ®1T •ili'^ flti+fl 

qt qqjR ■affiTt I 

(II) strPi % Rim,— 

(■Bfi) qf?;qrmf5frsrofWftqwT^®Tit'3n^t7ft-3^TTjjq^^i/2'ait’Rf 
H5c^ ^ <51 *n I 

(■^sr) q4 % qT^[T^''p}qf^f^qFftq'^siT^,a4®TR["3^% 'srRrRiftrC’qf) % qinqi 

(q) "iici '^Iq '*115^1 y,'^'41 5i<i “ti) qiol^aiHi. iS"Ki i^'Ji4l 14*^4q^ 4^^% fc "u4'ii0 qr tj'tiq*iiq 

■3tq^, qit qrf^ qifhsr ^ Tj: qifNf Pw'q’i %qTt; qqrq4 ^qiqqtt 4tqTq 

4f qq 5icin ^', qjq qnq^ ^0 qi4qRt ar^iqiqRfqrtt14)41 qfnf^Pi^q^Kw icT 4oi 

(■or) »T# 

■prpTqqq^tq^aiqfq^ftiq'Wlqqqlf^'cI^qR, RiTTi^ wqqraqqqqfqqfrqrq, ■^qqqr'^JtwPfr 

■!!rj^(qr)%'OTCi'^5(i) a^tr ( 11 ) (q))'^'l4Pif^'vit’qRtqtfqT3Tqqf^q4%«b4qiU4f q^wT^q^fq^wiiqi 
'Jll><'ll I 

^ rr*T ^'3lt?! V% ^>T ^'inii miki ^TT5f i(fT (jVii 

■?qaq^iqqqqlquii-qqq^3q?T5*TqRTi^?n%1^q¥l4)4tafFq iI'H'ik, qirdqrTqrqqqwq ■^' q^ffwn'l'i 
qq^ q^ 3 ?It fqr qfq Pimhi qit arqfv % i^|<ii q?!^ qj^qRt ainil arftjqPfqrqi^ arr^ "'jcl' *»)<.^ % qiiw 4qiPi'jq 
^ qqr 4^ qqqft 4‘^iPi'^fq q^ ?ii4<a ^ <>4 qjt^ j^'jiki qm hp^ fqqi ^qiqqi 1 

46. 4)1 3mftl 3 JH i. tl*q*ril HIHmT q»l Plt^qui 

■qsjq qrfqqqdj ^ wrii^ qqq airaq q^ Pi^ifi qq^TTr % ■Rfr ■34q«w4 qi qRfqiff q^ ‘j'^iiu q^r a^r w arqfq, (4m4 
q^ f4(Hf4fl qr, ^qq4’^fqqiqq%%t(qrqf f4iqi %qtq%3i?n:q)r ^fRnqf^qr anuMi qr qnff alti: Rn qft 

"WT yifqqii'O arqqi f44q ^ % qt ■&;qT 3n^q[Rtq]ff 145*11 ■am^nif^ra^iqqiq'^ arfqqiilf qr qiifqRl ■jfuRi q% 
qiqq q5i4 4) I^Tq qRq ¥tqr q^qr I a+i 3Tqf414iq4)^taq^i^ a4fqq5i^qiq54qi^fq^Tqqiq1q%, ^^^qriTOqqifqqiRlf^^Tr^) 
qrfqmiq^ aiqfqqrafrqqr^qq^f qpn 'Jihi'ii q(^ ■344qr3lt'414’q5ifqq/qiahqqqRfqqiqqi’^i 
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47. 

(I) fVitfl ^ ■ai'fl'Io 'JiiO ^ 3lfl44ilt cl'M ^ 

^ Tflpwiw ^ Tl'nPn ^ I 

(II) ftRT 3n^yr % Rif.6 ’^4)Cl 'SCI^ lirTT di4l« 45 % 'fine PiPi'HH 48 ^ qWq 3i41cil*i 

hiPh'di^I ^ Hid 'SI41 Cl Hcjjfl ^f)l '>im'fl I 'Si41cflH hiRi*iii41 'Si4|ci TT ^Rihi'Ho: 6 Hifl^ ^)13{4fV 'line ^jh^hci 

48. gUflgft*! U l fV^lH 

: 

( I ) W3Tt34aiI'^nf*rtr7P^‘^T3f^'R?IR VlfV'ihl^l % I 

(II) 3TWI^ % TIRT 'Jilt'll 'Wr 3E^ 'SlRietil'O Hlf^lHilO't' I 

49 . artlw^aiihjT 

«pil4) 3r41i?r ■ftrii ar^wsif 'ti^ ■^shtett : 

(■JF) ■qF^^ tWI afftr'TO T^i4 a^T?RT!^'TI4T 'jqqq ■q51 'Siin.'il 3?tT 3HHiqvq'5b f^^wiK ■qr aifnviq ¥i«<;i£'qv 
■jqqiitqli 

(rs) ■ 5 ^’ftqr'q aftr■qiRwq TfWqqi'FTq#1 tI 

(■q) ifpfl I 

(Tf) Tfy isqfiRTiTn ^ ^ ^ q^ff -ampfl 1 

aiMiniv 

^TO3ftT«T^ 

50. cjUTiit^^jcTalk^ijNr 

yr (qp iq q l i ^'qrq^tHf % aitq'jlq siPtiq^iel'qT «t)4di4l'q)t alkijp^'q^ 

%^Tf^rqqq4'f^;qHq?f'TOq■q^'^l?^TR''^l■q^ 1 

51. dHlflo ^iT dHq 

( 1 ) ■^t^'ifl'pF^3#rqn^l'qT'qpf^q51'^'TOTqTifrefl%'^3ik'T%'qq'5iK'*F'^'^*^''^’^ 'jhh.mii 

(ill) ^ arfiFFrft-qi •«FNrfl ■%■Piraqil ^qiqnqi %■’fhcH 'fH ^ ^ ^ ^^ 

■qqrq qtI 

52 . ^?FT-1jft5( 

f^^qropT’^'w^tuTOPT % 'q{ 'ii^'-^q?tqT^fqfHt^apifq%iq^'qT^n-i^3TF('>iq^^qq 
^ Hr<<4llM i qi l <Hl4 'WTqTq^3?qqT^qFft'^l 

^ % arfiPFifl "qT qpHrft qi^ ^ ^^Ffhi qj) ^qq<?fe 

aqqftq 45^ ’^f ’qq ^ f I 


3T®qraVl 

■^^3ftT*l4 UfUl *1 

5.1. 

^ piiPiqH)' % qrqqpff % aitq^lq aifl^qqfl■qr qpfqrd Pi*^RriRa4 qq>R 'qil ^ ^"l'" • 

(qr) aqqiftqq?'^^ 

("rar) (qjjl'ii^q'R 






['Tm III—4] 
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(■n) 

(■ST) aromRor 
('^) Wr*T aRJT^ftR^ 

(^) 

54. ^ VlHW UIW UirU*l(l 

^ Tlf^WFri WT ^ rWl 

55. '*Rr «(>T^ rraT'^j^^'*Tr'*n^ 3tfii5!Tft'm'3iTf^r(t cfit'cfnwT^^n^'^itTTf^ 

(0 ^ airf^TOR ^ cel'll "nff I“f)*Jl '3If «‘t)ni % ('^T®I ^ arfH^tF^TT Tfl'H TTt ftRff h 4)K R5t ^ 

RT RiT WT % Wgr^T 11 

(ii) ^SRT’d^TTTTR^^RT'^^ 'tRfTq RW Vlf^sRO ’TTRTRT ’aiT Wm 

%1 

^TR^ w "gR WT arftp^ RT • ' ?r 4 qi^ ^Tsm^^T WT t Tit RTT grT% aflr anr^ ■^ft^nr: % ^’grwim 

RS; RIRffW TT^ ^ RT^ RTT RT? ^WI 

56. ^ *414+1 41 <hl ^iH 

RT W 'STftwI RT ■fin4^ld, "aTR TWfe-??T% faiHflin ST^eiT ^ ■3T^^t7I=T 1^ "W '^, "SrI WT RT RT 

RTTO ^TTT^TT Rip RT "RT^ R ^ 7^11(1 RII 

57. f4t^«l'il'4i'i 3lfij5n4t TJT'9r*f^ITtt TciH 

PH^RRIrH afrftRfiTTi' rt Ri'^Rid ^ rtt Tim^ify i 

58. 3ii4>R*i«6 

(1) <)7fRRiTft RT Rv^RTTl T^R) r4 '4' ^ tr 12 RTl4 ftRR R?! 31IR)IVrRJ ^ 7^ TWin 11 

RT^Rf 1^T77PR1T'4 RTTfT^^ 3#IRTRit OTR#*iRr^R^'#7nTRrR^t; 37^ 

RTRI^ Rf 3^^7: fRj ^ RTR 3TRRTm RT^ firff 3?^ 7jRRl4 R7t "SR ^ '^IQ.'H ’f^ TJ^RTT 

R^RRRT: tR^"^ 3TfRRr'^'R17^ I 

(2) f^3TfRRnflRIR;4RrdRTt3RRit'^%RRR%#^R4%7^kH3nR4^RR7 37qW’^^3R4RrR^RT’377^ 

RTR % f^ra; RRT RtI R7 '4 RRT^RTRTR? 3TTRTT R7 7^ I 

(3) (RT) 37fWTt%RTRT^'4^fmt%#=57R4-4^TO%RRTR^^R^ 3TlR4^^3Tni^R4’44kT7t^'4 3n4 
Rf nld rIs Riy.'fi I 

(73f) RT^Rlft % RTR^ r 4 ^f RRI R^ # R^ 37TR;ftRR7 ^ R7t RRfvr ^ RT Rklft ^’4 

R fictfl fitl ■f^Ri "RT RRiTn % I R^ 'sftRTT^ (4 Pi -mm 60 iRRtftR RIR RpRTt 41*113^ % 3Tt7TftRR el'H I 

(4) SRR^^RRj"JR^RR RR-IrPtRR (3)(RT) ^f RRT fRRffTR ^ f¥%RR-62 ^ 3T7Ff71 PiviT SRRrfiRRT ^ftR 
pthRR 63 % 3T7Ff7T RTjft % 3 tP|R 4<1 fRR^ 3FR RRRT R?t % RTR R^ RIT RRicP ^ I 

59. RIVIR|R4*M ^ 

(i3») T^f^RTf>IVlVlf4l<4)TTl^3TfSliT^Rn#^ 

(1) STfRRRTl RT R)4 rI^ RT ■^RT 11 pR’? RRT'f^fPTTTR ^ ft^tRrfRRTR R4 RTR TlRr : 

RR^ RF RP "^RT ^ RIRR 4’ RT % tRRF R^ ->5^ FI% R^ f^TRtRlftlRiTT; Riff ifft ^ R^Rft I 

(2) a#4RiF4RTRR^Rl^fRR^^RtT^RR3TR45lR^Tf%1R?tRTfRR^7:7^4’■474tR^^RilRRTRR'^R^I^T^tRTf^TRJR 
RTF RIR fWt I 

( 3 ) fRTtRTfRTOT R7 RfcT^ RTRTT srf^TRilfi’ Rit aTRfR % Rft?rfwtRT RT^ RiT FRiRIT p'lRI I 

(4) 31 1989 URT-giFT 180 ftRf TP^ RtI 3TRfR % fwi ■PT?tRTfRRRT 3?k 1 RRRTt, 1990 240 fRR ^ 

STRfRRj- RTf7 RtI fR?lRTfRRin: ^ rTrA RJt ^ RRiTft 11 
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Cor) 

(i) grftTOHt ^ ■ 5 PI %Im.srr^“ toT rr6isrTnfi^ 

3T^%lt I 

(ii) ■3H3^T^Mf fSriT^nriTi;ftrqr^■ewt■3Tt(■?5t)(i) 

; 

*1T^ ^ 3rq% ^ ^’’fPIEa 

H^nl I 


60. 41m^l 

^ 3?lT ^5^ % 3I*ET ftp '^‘ "JIT^ ^STTtEft I 

(2)(’'ff) ■pT'^’^’^1^%317'1^'^ W%%^5/3 W(I^ ■^T^^Erar'arnETlf^'q^^^^^ 

■sr4 ^ ■^f f^TTT^’ TIT Piy^W T?I % 1 


(75) Tftirrd f^ra^' arfq^iRl '5? ’’mi t Tt tItt ^ T^T^ t, % 

afEwr’551 ^THThsTTi^T 57:157 5/3 ft=T ■5?) 7^7 tJ) ^smpi^ 1 

(TJ)-gTSfj^^arflraTft 51574^1171(f^5I5T f^P5TTiIKn51 A'^ll'tiKrl 4^"^ %7T5'37I 2rit)"S7 

Wl^57T^’^‘^’^T2rm5T-573i75'fen’n5T%5T'37l^T7^'^'n^ t, %5^5T^%^r£7TTr % 375 775757^ 

W^' 5/3 7^ 57 7^ TsfhTTTt 57t tjtitt 7!F7% 57[ aTjqfir T^f -3711^^ I 


( 5 ) 7^ 37 ( 5571 ^ 17557457 ^ 57 ^ 3T55f75ftt5TlTl?i55i^375f5 5it ft4)n '‘7J5-f^r477’' %7^ 

"Tpri 551 %, 375^ sfPnff 7J^/4fe5)M lft% 57 5757 5(( 577 ^ qi(nl ■37757t -jTIHkI '^ft/4f557?7 37(557775 10 ((75 

% 37575 ( 5 “ W5%T^%75W^ 5F7^'sfetft[57577lTn : 


57^5?- 



375T#7 ^7757t 775777 ^ % ■^tTH 7Tf5T7 577 57T ■ 5577 ft f :— 


( 1 ) .3rfa5777t57 57^t57t5t5T7r ^Sl / Ar5 57i5^5tt3T5f5%^^ iJ57 5gn4 5tt'Tft MRdf^TTT 5757^ 577 H|5 ^'11 : 
5757 5 ft: 37f557T7t 57 5*-f 5 1 7^ 5 1% 77t '#57 5^ 5^ 5tt 5j 5t 177 . 5 /i) (55)07 5tHm%7555'4l^5R c-ir°55r 5T57 

5774 5 ft 37 ^ T 5 ?r4 57 7i 77577771 57757t 5t517tMf^ ^ 15Kt74 ^ 375t>7 57t 5^17Tt 75TT^ 


(ii) 555 54 % T^tTH 5t5Tft/'4f557^ 7757557(557 377517 57 573J7 5tt TJTTTElt 1 

(lli) ^ 5it •K5t57r4 (475t r5p6<7l5 1?77 ^TRt 1^(57571 5575-55 57p 577% f\ T^t 5n ^ttiTft 11 


(iv) 5t5T7t/^fe57M 57 ( 7757 ( 47 57( 477 ^ 75 ^573#% 5 '° 7|57 37f557rd57 tt;4’^i<l ^51^1555 17*775 55 
TJT^ 577% % (757 57^ 557571 (57 375 5^ 7^^ 57 377% 5^5% I 


75^^(^7751 ; 

7, ( 5 = 5(577 57t TTTitlSf 7757 37(557l7t 57 5)45771 ^457 Hr4”t7T^ 54 % 20 Kn 577 577 575 fl'll I 

(b(t 180 ((75 7757 77(577 577 57T7ft % 1 

2. ( 5 ^ 57t777ft75^ 37 ( 55777(57 574577(^(57% 57^ ^54 4? (^ 20 (tr5 57t 4tKld/4fe5,(5^ 577 57517(571 

61. 317TTMT75T^ 

(1) 3455%t 57 574577t57t 377775775 ■^■377t 375757 4 4t577T777t 575 577% 5777 57(^7775775 75 ^ 4(5 5 47 37(7 55^ 

5557 ( 457 375(77 %( e 5 R 4 77%( "P, 5^75 57ft75777( ^ 5(577( %7 ■575(f%7 5^ 5?77 577777 1 1 37(457T7t 57 574577( %( 4^ 

^ ^ ,3TT7Tr5^ ^ 5(( 375(5 (5774 % 555 90 (%7 57 ^77%( 457 55 55777 375(^7 % 4(775 360 fp 4 34^757 574 57% ; 

^ ^ (^ 3^554457 5f7(55(?I%%'3775f« 5(4 % 3^4(775 4 (%74 3^55774 57 574574 % ^ 720 fp 57( 375(5 557 
375757757 55JT 577 55577 4 ; 

57 ^ 5 ^ 37(7 (57 3455774 57 574574 57 (^ 4 ( 574 % 5754 4 474%-37^5(55 4 3T55fi7 54 720 (%T%f5C 3r575T75 
^ 45J7 577 775757 i 3l(7 4(4, 457 31^4(55 44 555, (4f(35 575 4 7377% (%5 (5^5 57775 54 575771 
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( 2 ) 

^«T VJ 3TFt aramR^ ^ ^ TTOTT 11 

( 3 ) ^ % T?tTn ^ITT "HFlr aflT "Sf^ ^ 3T^Tfv ^ 

■Jiiy.jrt w^'d^t'feaTOTqnT’iig^ ^■^ft^rt "'tt 

^i<=(5''M<^^^f^3TfWRl'’qT % f'T-i^lui «Tt, W i % 3TRRT»r ^ ^ WTT ■^Tpnffe 

% fell* ^ ' 111^11 

62. dVifT ^ 

aiftRTR^ ITT ^nrd TilM’fT;, <«wth, nRain 1 ¥t^3r, ■^’ ^ tti ' 4-^-iKl ^ ^ 

Is4)-^ '^151 14)3T^ '3(^^!;t| % 14m '^trtr % f^vur'i^^il % '4r^ ‘Sttt Pi 4^ IPr^i ■stri^ 

sii=tiR-H^T ^i^cTl tt’4t H'^'O Tfl I 

63. y^rrf^-<a 

( I ) y+jPi ^'^41 % 4f ofn4n fi?14 fi<t) 3iqPi ^4 .'^ 4'3j<+ i')h(il % P>i+i4) sia'Ici y^^fn % “TT^'^ 

31^-qr 3TP4^ R^tTTfr ^ ^TIRT 4t TTTI^ 11 ^ arfR^ RT ^Rp^TT^t ^ 3T^R % 

12 ^ arftrq) Riff-^Rfl I 

( II ) H+^Pi ^<^41 ^ Rt)41 -31^ M<t)i<%'RTq4151 <H'^)flI't'fib'^ %'RT'’-T-3114fern Pb41 HqiK 

qit ^cjctl qlt ttrI R-jjil yqn qH Jim'H 'JfqPt) 44 4oti qjr <-41^)14 rqPtiwq) rtt ttw^rtt trtr Pti'ii qqr 1 

64. cFT s>im'lrt sIhI 

sTp^q-.i'O ■qr 'ti4'qi'0 qlt qr qr dtiqi 4"4) rH Ttqr q qr '^qqfl 'q4t ■sqqqq qm^qt 1 qr^ q^ qR; 
stIV^iiPI qr q)4qi4 qlt ■^qiqn^T % t^Itr ijt^ ■pW % qt qn^jql wPiPiPT4f q^ 441 qfqrqT 4q p 4I1 qrt ' 3 r srfqqiiil qr 'ti4qi0 

q^l 4rqqq-ftrpTqq 59 %^-fqfqqq (qf)(4) % fq^tqrfWr #1 q4 fterRi ^ 4q^ : 

qT^aqrtqF' 14) q«(qit^ 4i4qRl ■^qi'^'^qT'^ ^qiPi'^q'ftJTT’t^'dlq^ 3 r 4)'5TTJ wPlfl f444lP|'ihK 3Tqfq% 

fqfqqqs9 %qq-'Mqqq (q))(4) %aTWT44T qPwfqjqf %qqqTq)t7i%4q'^: 

qr^ qf 4t % 4 ^ q)4qf4 % qqq 4f w ■ft9'®eq^ % q)fT?qw dfj^ ■^qr^ qqrqr qq ql f, qq4) T!n4 qit 
fq^tqrftrqnT qlt srqfq % %tt q?rq aflr q4 4q 1 

65. 

fqq srfqqjT^ qT qi 4 qid qH "4^ qR ql' q^ ii" sik qt aiqqt 4qiql % qqm k qrFT qr q5T q^ ^qr qq^ qq 
q4 q4 ^qqi ^qr f^rq q4 qr '^^sqqrq k qr^ < 5 4 % 4 lqq qq^ 494 ) fqrqr qrr r4) i 

66 . 4)1 ^Hiyi eilqi 

( I ) 3Tfqqq4qTqi4qT41^f4q3iqRqq4qR#4Rqq%qtqTqTi;%q^qTr4fqqq4qqqrl'^^3qTqqT4ti 

( II ) 3Tfk5Rr4qTq)4qT4f^RRqTqq'^^%'f^ft4kq4qTqq%q^q)TqTT4f^qqqqqTt'^^qTT 3Tf4q1qqFtqTi 

67. ■aFFkiFn‘31^ 

( 1 ) arfqqiTTl qr qRfqifl qqr qq qq4q^ srqfk % km qrq qrfqf q^ .- 

(qr) % qkiq 3Tq% ■ 5^4 qq k Pr^kq % krr^ qtr qq qr qq^qmn qq q%, qr 
(^) k ^ikqR qr^ qq qr q’T^iTFqqq q4) I 

( 2 ) qji^q^qqqqqlt 3 TqfqknqqqsRq4'^tnl^; 

(qr) 3 TfiTqnk%qqq 4 'qiqT%ftq#’q 4 TR 5 qTq 4 #:sqRqTq’Mfk aTqfqqrqrraTqfq, aik 
cn) qRfqTk%kqq4'qTqT%ftrq4fq4q^q4's4:^^5: l^kamkiqrqfrsTqfqi 

( 3 ) qn4q^qqqq4aq^fq%^lqqa#rqrikqrqT4qTdqTiqT^q4TeTTqqT4qT4t%3TgqR,qt qtqrqqt, qfkrkqqf 
qt^qnqiq^i 

(4) sTkrqrrftqrqrkqrkq4sryrqqn4q^srqftTq4qqqrqRTtqqq3^4qq4qnkgkf^%fqqqrt^kqr 


■qiiRI I 
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■'TT^ W ■!TTi; % TTief^Pieb ■=??[ 'WTI '3^ -^FR '^f -OIpHt I 

(S ) 'nfq ■^^iiIn«'J| ■^' f^PTTSTTTFT Siicfl SiFfPilpn FTit ^rffciotiiO 'FT''’Pt shl4iJ5')I StfqfV ■<[ '^flnpfl' I 

C 6 ) Pfi; f^RTt 3Tf^'>hKl FT =t)4‘tll(l FiT 31IT«T(F[ FF 3^k '^FTF ’ftiFT FIIFT % Tft 3THFi1 dTIFil TFT^ 
fipF fFTTfr T«TTF FT tIfPI FT FFf F FTT F^ FTT^ F)[4iJ?ui 3TFftl Fiff Ff Fmjrft | 

( 7 ) 3TfFFFf[ FT FFfFT^ ^ FTT^ aT^TtF TFIFIFTF FT FTt^ FF^FFF TTFF Flff f?TFT FmTTTT I 


arwimr? 

68. 'Tf^wftftTTTOT’^lfyrT 

(1) F^ arffeiFFTi'FT F) 4 fk 1 rsiTT^ Fi 4 ft 0 f^pf f^T arh: ffM ffff stMfff, 1952 (1952 ff 19) 4 r 

^ % argTTR fFiFFF 3 TFFTF FF # t, F^Fld Ff^ flf^ FF TTFTF #TT I a#TFF^ FT Ft 4 ftT^ a^tr’tFT ^ Ff^ 

fFTFT FIT% FTFIT aTTIFIF "SF^FF arfFfFFF % '3FFFf % aF^pTR TtpTT I 

( 2 ) (FT) Ff^f¥^4afrrFF tWFFFF arfFfFFF, 1952 (1952 FF 19) %FFFFf%3TTpfF aTT%FT^ arftTFTTfl' 

FTFTtfFTTt, Wr aTfi-lf^Ff)FTTT‘6T^’^FFF7r^?FFf ^FFHFFTt-gi^ F1TFTTTFFTW^Ff(F^FFfFTf)%FFtFTFT, 1995 
% ■3FFFf ^ ^irftTF #t I 

(T5T) ^WrtFTT^F^ %FFt^ 16 FF^FT, 1995 ^FFT4)lTWf| 


69. 

(1) 3TfiTFiTf(FT f4f i (I PtHfanaT T FF-f4f^FFF ( 2 ) %aTgTTTT^FFTF% ^fTTTTFFF FTFI 

(2) f^3TfFF1TtFTF‘lFlO^^FF^FTtTTftTFITT)‘&F5^3TfFf^, 1972 %FFF-;i FT fF^F^TfaF FF-fFf^ 

( 3 ) ^ar^TTTTFTt arf^UFt, ^■^1 

(3) (i) FP^FT arf^'TFH^FT ' F i 4 ' F T d ftFfffFf %TSFITIF % FIF #TT— 

(FT) ^^FTfF^FT 

(ft) -^ft 

(F) ■^f^:7TFTMFTf^TTT^f7FTTFT^5ITT3fr^FrtTr?TfFfF;FTTaTftlFr(f(%FFTFFF%3T5FKFT'aTT^'^ 

% fwq; 3TOT t, FT 

(F) T^F4F5tf^^'^FTT^%FTTCTFTFFF^FT, ft 

("BO ^F^fSI'^'^'^^FT^ ■^FgraiFF'^TTFTPFi^T^rSFF, aTFfFTTtFiTTF^T^TTFTpTTFTI 

FT^F^' %FTFIW%FnTFT'^3rTrFT(F?4FTf(%TiFFF'3FFIFFrfTlfF^FTFTFTff fFFT arTQTTl ftTFTTj;’^ HIHwT^f ^iFPT 
^ TTtFT TTFi ftfT 1% FiTHFR % FTITF ^ ft) ■PrrffF I 

(ii) arfVFTrftFTFFfFTftFTt^FFFTFFitTrftT, 3TFFT6Flff%'^3TftlFT%FTF%%T^ l(F Fcl^ FIT 

T^FF’^'^f), FfrarftTFTFF 15 Flfl'^ %% aTEF#T #ff I 

TnT^7I^f%Ff^ft5Tf(3Tf^TFiT^FTFFfFTTt’^30F4'^3#TFTFT)^TJ^FiTT?ittFtFF3FFTF%FF'4i30 F^-^aTfFFT 
#1T % FP^FT f 4 % ftrc; '^TT^ FT^ % %TF F^ FT ^ arf^TftFF TTf^ FiT FTF tW I 

FT^ FF % iFTTft arfFFnf) ^ TTFF ■^'■^ FFFIF TfTT% FTTI FTT arfFF ^FF FT 3TTFTft?T I 

FT^FFF(fFTf^FFfFTf(%TTFF-^'FFFIFFTtFFFTl^FTT%%F^%Tf^iJ?5, 3TWFT, ■^rFTft^, TFTFFF FT 
^TT THF I ^n , ^ ^FTFnTT?), ■^FFI^ 12 F?t^ % iJ^TTF ^. ^ ^ ( 100%) FFTT^ F% FFT F% ai^T TFHI4H FFf FTT 
T?rFTI 



III— 
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70. fn^rn 

^eiPT ^ -sittmT afh f^r^m -aRT ^«irT f ^ ■arPi^mf^ ^ tw ftrar ^Brnr •^nfini i 

aRTWl^-q^ ^■^'5HTTS!«T%f^’?TgT5'=nff ■PlTf# »Tt''tTT^’^‘ arfiTOTl' ^ 

f^ram "WB 3nRR ^ 15 ft argt#-JT^ ^-am^ ^ toTiTT % ^ ^rm ■^f 

71. WnfrTTUft^ldT 

"sr:^ ^ vft •qr ■^irer ■^' TqBmftiT ■aw Tfrorr 1 1 


72 . WHqiiT wg;i *rf ' -^ tr» #T ^ ngir 

(1) 3T«zw^mq-wiqi:'^3i^qTPi?{!(i^<lq>?:-?TOtf ■aft'3^TR'^T=TftM*)T%’3qqqfqit BPiqiT^qri^ 
fifi^iiPqfl 4)1^ % Riij, 3TTT?qq) lit i 

(2) qror aiq qr»it qt stroqqBT ^ wr^f % qtq tt qit qn: ^ i 


73 . f^R^3llTC!ll<^fHqf 

( 1 ) Wqqqiq^ %■ fqrqt qi 'ftPtqq qqqq q^qi■pfqq, fqprqq, •shPi^h qr ■feqt qqR srqqr ■qqiBq qJT q?r^ qqqq 
^q^Tf¥^iiqBl%<TOq’^%q?tBqB^q«raqT^‘'^3?tT'3q3if^rftq‘t' sik q.tfqifvqf qr^ri^, f^roq fW’armr 
ti 

( 2 ) TPfki^qqqrqiqajj;"3^■fqrorqqqkf%snnktfiniqt^317^qi■ 

% ^ci'tci ftqi qqr qr qit q^ qrft 'arni^ 1 


3I^~I 
(Wmis"^) 
kiw 3fhr qkf'ft vtn 'ciO ^i1 q^i 1 


WH; 
fqHi<B : 

■ 4 ' . qtqqi qqqi/qrwt \ . ^ 

3#i3Bi<tqTqqfqkt%qqk' a^kqqfftqTk'-^sRrqiftBqnqkiqkqqfijBqTkqfir-^qq^-g^TkB^ftBqi^'qjt qwgit, 
■qwkraiiT qqr ■qqfqq k krwqftq ^ik ''jcr qsqqi/qBBt 1 

k ^iqfkq kpkt qn4 % qk k‘qik •^jqqt qq% kq^ kifq«B qq ■k sRiq qit q lit qqB 3ik q # ^ qTT% 

qft ar^qk q qt qqq ^ % sTfkqnr k kB# qift qr ^^^Njikrqq q^qikar atik q Tt' qqq ^ ki qktqu k kq^k qr 

rsqq ^ qj qrq kkr qr?k qnjt kBkt Tsqkw % ks^t qktqir qq kkkrB qqk qk aigqkr wq qi^qT/«Pk''it 1 


qqstr wr^rtki— 
FRTTW : 

’prqrq; 
q^BB : 


B^qrw; 
Tjqqiq ; 
qqqiq; 
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urasirfrC 'iiid filial '>111^) 

31^^—n 
[WfW5(4)^'] 

1 , "ilf ?lt/9ftR?ft/g). .. Pp^RriRafl \} 

(i) 

(ii) ^li;3ikI 

(iii) ^nr ^ ^ t % I ^^ 11 

(iv ) VTRlft^T P»)*I(I ■^ITTr I 

2. ’^"''^“11 % 3TO?^-qr^-3(1% 

Tn: Tf #^1 ^ nal+fl fipi^ ■3n% % ■sropfr ijjrr/isfft i 

3i^xfi—m 
■ 7 ^ ■g 

(Ww?70tiii) 

POH; 
fi;Hi*n : 

.^ PiyPw % *11^ M.fi'i.Si'*-' Pl'PTT . 

(^fSTPT) . (f^) f=PlTO WFT ft 

2, *dH<|«W P^IPT ■3T=tT'*lPT % I 

■qr 

*3^1^ ‘wm % 1 . (PSIPT) . (f^) ^ 

. (fejPT) ^ r-IHryife PT ^iTPiif 3T^ 'WPT ’STlftn fw 11 


’TCT'^ : 

•qr ^iiq ^ PiyPaw 3r|jftr: 
fli-Oo : 

T^TT^TT r 

'5'o/- ainfon 
3TWW 

[fil^im nPIV/72#/2001 -3WT. ] 
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BUNDI-CHrrrORGARHKSHETRIYA GRAMIN BANK 
NOnFICAnON 
Bundi, the 18th April, 2001 

Bundi-Chittorgarh Kshetrlya Gramin Bank (Officers and Employees) Service Regulations—^2000 

Ref. No. 17/Pcr/27,—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Bundr-Chittorgarh Kshetrlya Gramin Bank after consultation with the Bank of Baroda beii% 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

FREUMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Bundi-Chittorgarh Kshetriya Gramin Bank (Officers & Employees) Service 
Regulations, 2000 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Emplc^ee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless !herc is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority presenbed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Bundi-Chittorgarh Kshetriya Gramin Bank established under Sub-Section (1) of 

Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(hj “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joimng—time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service 

(k) “emoluments" means the aggregate of salary and allowances, if any ; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
‘Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda; and 

(r) “Semor Manager" meansanofficernotbelowtherankofofficermScalellholding charge of a department 
in Head Office, 


CHAPTER-n 

CLASSIFICATION OFOFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Oassilicatlon of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clencal staffs, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of tlie Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper, Driver, Driver-cum-Mcssenger, Part-time 
Messcnger-cum-Sweepcr, Security Guard and such other categones as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to liave at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Itmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consullalion uuli the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appoinunents in the Bank shall be made in accordimce with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(1) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Prov ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law- 
applicable to such person and the other party to the marriage and tliat tlicre arc other grounds for so doing, exempt from the 
operation of this Rule 

(u) Declaration 

Every officer or employee on his first appointment in the sen ice of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred in Regulation 3. shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Scuice of a person appointed in the Bank shall commence on the working day on w hich he rcpoi I s for duty on a 
post in accordance with the terms and conditions of the offci of appointment made to hi m 

Provided that in (he event of his joining in the aflcrnoon of such working day. he shall not be entitled to draw pay 
and allow'ances for that day. 

8. Probation 

(i) An officer directly appointed m Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(li) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six montlis 

(iii) An officer promoted in higher scale shall be on probation for a period of one year wluch shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadic shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation penod in case ol n officer or employ ce shall tie liable to be extended witliin tlie pennissible limits 
to the extent of extraordimirv lea\c a\ ailed of b> him or if in tlie opinion of Appointing Aiithontx his 
perfomi.mce was dissatisfactory dunng such penod 

'). Confinmation 

(i) An officer or employ ec shall be coiifmiied m die Bank s service if in the opinion of the Appouitmg Authority, 
die officer or employ ce lias satisfactonlv completed Ins probation 

(ii) Where dunng die penod ot probation including the penod of extension of probation, if anv, die Appointing 
Aiidionty is of die opinion that the officer or emplovee is not tit for confinnation in die said post 

(a) In die case of a directly' appointed officer or emplovee lus >erviccs mav be temunated after giy mg one 
month s notice or pay m lieu thereof 

(b) In die case of an officer or employ ee promoted from die Bank s service he may be rey cited to the post from 
yy Inch he vy as promoted 

10. Termination of Sen ice liy Notice 

(1) (a) No officer or employee shall leay e or discontinue his serv ice m die Bank withontfirst gn mg notice mwntmg 
to the Appointing Authority of Ins intention to leave or discontinue his sen, ice or resign 

(b) The penod ofnotice required shall be — 

(i) Three months in the case ot an Officer, and 

(ii) One nioiidi in the case of employee 

(c) In case of breach b\ in officer or employee of Sub-Regulation (DCb) he shall be liable to pay to the Bankas 
compensation a sum equal to his pay for the period ofnotice required of him 

( 2 ) Notyyithsiandmg am thing to die coiitran contained in Sub-Regulation (1) an officer or employee against 
w hoiii disciplman proceedings are pending shall not Icav c discontinue or resign from bis service in the Bmik w ithout die 
prior approx al in writing of the Appointing Authority <uid anv notice of resignation giv en by such officer or employ ee 
before or during the disciplman proceedings shall not take clfcct unless it is accepted by the Competent Authority 

Explanation: 

Disciplman proceedings shall be deemed to be pending against an officer or employ ec for die purpose of diis 
Regulation if he has been placed under suspension or any notice has been issued to him to shoyv cause why disciplmarv 
piof eedings should not be instituted agamsi him until final orders arc passed bv the Competent Authonty 

11. Superannuation and Retirement 

(1) All ofiiccr or ciuplov cc shall retire on completion of 60 y c<irs of age 

Prox ided that the Chairman may at his disciction on recommendation by the Special Review Committee as 
piox idcdhcrcinaltcrin Sub-Regulation (2)rctirctinofiiccrorciiiploxccat am time after completion of the 65 years of age 
or after the completion of 10 years of the total service in the Bank vvliichcx tr is earlier 

Prox ided fiirdicr diat no officer or emplovee shall be retired under this Sub-Regulation luiless notice m w nting has 
been scrx cd on him at Ic ist three moiidis in case of an officer and one month in case of mi employ ee in adx ance or an 
amount cquix alcnt to tlires. iiiouihs p ix m i. ise of an officer and one inondi spax m case of ml emplovee shall be given to 
'-iith ofiiccr or cmplo'x i Imu ttifcol 

Provided ilsj’' ’ n officer oi ompioxcc agcncxcdby the oidcrol die Chairman as provided m Sub-Regulation 
(21 mix vvitinnone mjiidiol the p is-,mgol the order giv c in writing a representation to the Board against the decision of 

die Chaimian and on receipt ol such representation theBo.ird shall take a decision within a penod of three montlis Where 
the Board decides that the order passed by the Chainnan is not lustified the concerned officer or employee shall be 
reinstated as if the Chairman had not passed tlie order 

( 2 , The Chainnan shall constitute a Special Rev lew Committee consisting of not less than tliree members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
comnuttce shall from time to time rev levv die case of e^ich of such officers or cmplovees and make reconunendation to die 

Climnnan 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall letn c on tlic 
last day of that month, 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer oi employee at such place or places 
and shall be kept in such form and shall contain such information as maybe specified from tune to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre ofofficer or employee and category-wise seniorif/ 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be rc\ iewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promoteo officer or employee in a cadre or scale shall be reckoned witli refeiT.'i'.c to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promolce officers or cmplos ces of the .same length of servdee in that cadre or 
scale, their intcr-se seniority shall be reckoned witli reference to tlieir semonty in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in s.'i-.h 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the imnui 'cl- 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Braucli Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated bv ihc Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F.2/1 /, 79-RRLl dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/oi Accountants rank junior to all the 
then e.xisting Branch Managers ' 

Provided that the inter-se seniority of officers or employees amongst llicmsch'es within a cadre or scale as cvisling 
immediately prior to the Government letter No. 1 l-3/90-RRB(l) dated 22 February, 1991 .shall remain the same. 

(\ ) The inicr-se seniorityofofficersor employees directly recruited in a batch to any cadre or scale shall be icckoncd 
with reference lo the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or rescixu'd categories are' allotted to Ihe Bank, 
the inter-sc seniority amongst the candidates so alloUcd who joined Tu same date shall be delcrmincd in 
accordance with the marks obtained by such candidates wilhout adding notional marks for the reserved catcgoiy 

14. Promotion 

All promotions shall be made at tlic discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made m accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or .sc, Jc or w here confirmation in a 
higher cadre or scale is .subject to the undergoing probation for any specific pe.riod or othcivvise. shall be liable to be 
reverted wilhout notice at any time where he is so officiating or undergoing probaiion. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Evciy' officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Dank, and he shall serve the Bank in its business m such capacity and at such place as he may, from time to time, be directed 
by any person ^icrsons under w hose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by tbc regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which ma\, from time to time, be gi\en to him by any person or persons 
under whose jurisdiction, supenntendeiicc or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a contideniial nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration m Schedule No 1 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall sene the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Gc\( rnrnent. the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or emplov cx shall contribute to the press or radio or tckvtsiou, etc . anything relating to t he affairs of the 
Bank without the prior sand .an of the Competent Authority' dr without such sanction make p h’lc or publish any d'vcu- 
mcnl, paper, or information wliu'l' mnv come into his possession tn his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No ofliccr or employee shall accept, solicit or seek any outside activity, cut) lov mcnl or office whether stipendary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that liis official duties do not thereby siiffei 

Provided further that he shall not undertake or shall discontinue such work if so directed by llie Competent 
Authority 
l\plniuitioii 

( 1 ) ]\ cry officer or employee shill I report to the Bank if any member of his family is engaged ma trade ot business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agenev or commission agency, 
owned or managed bv a member of his family shall be deemed to be a breach of this Sub-Rcgulation 

(ill) No officer or employet. shall iviihout the previous canction of the Bank except in the disch.nrge ol his official 
duties, take part in the rcgisiraiioti, promotion or management of any bank or other company which is i apiircd to 
be registered under the Companies Act, 1956 (I of 19VD or any other law for the lime being in force or am 
cooperative society for commercial purposes ' 

Pi ovided that an officer or an employ cc may take part m registration, promotion or managcnienl of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or anv other law for the time being m force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of I860) or any corresponding law in force. 

(i\) No officer or employee sliall accept any fee for any work done by him for any public body or any priv ale person 
ivithoiit the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leai^e or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose . 

Provided tliat the Competent Authority may condone such absence or overstayal if he is satisfied that the Olficer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-charge or Branch Manager, m other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

fii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry, 

or 

* 

tb) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation . 

For the purpose of this Regulation, dowry has tlie same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
descnption ■ 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
Jhie investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity. 

( 1 ) borrow or permit any member of his family to borrow of otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the frill cost m the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of c.\changc. Government paper or any other securities; and 

(v) guarantee in private capacity the pecumary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ‘ 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purcl> temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of vi hich he is a 
member or stand as surety in respect of a loan taken by another from a cooperative credit society of which he is a tnember 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate m the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insoh ency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be m debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will noi cease to be in 
debt within a period of two years. 

27. Movable, immovable apd valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortga gc, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lum; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him direaly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall'submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or m the name of any member of 
lus family. 

Provided that the previous sanction of the Competent Authority shall be obtained b>’ the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authonty every transaction concerning mor ablc property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is • 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anvthing contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, bv general or special order require an officer or cmplo>ee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his fanuh as may bo specified m the order and such statement, if so required by the bank, include the detai Is of the means 
bv which or the sources from which such propertv' was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Prov ided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marnage as referred to in clause (i) or clause (li) if it is satisfied that' 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) there are other grounds for so doing. 

(2) Ajtofficcr or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fMri to the Bank 

59. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the dale of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Prov idcd that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Anv' payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
,md allowances w Inch shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
m his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8. if he IS committed to prison for debt or is conviacd of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his dunes in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(.3) Where the absence of an officer or employee from duty is without leave or his overstay al is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

Jl). Prohibition against participation in politics and contesting elections 

No ificcr or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a workman’ withm the meaning of the Industrial Disputes Act 1947 shall — 

(a) become or contmue to be a member or officebearer of orbe otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are workman within the meaning of that Act or a 
federation of such trade unions 

(b) resort to orinanvway abet, any form of strike or participate many violent unseemlv or indecent demon¬ 
stration m connection with any matter pertaining to his conditions of seryice or the conditions ot sen ice of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post w Inch is nofa grade or post of a w orknian as 
aforesaid, tins Regulation shall also apply so long as such employee officiates m such higher grade or post 

(3) No employee shall )om or continue to be a member of an association tlie ob)ects or activities of winch are 
prejudicial to the interest of soyereignty and integrity of India tlie security of tlie state fnendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall except witli the pre\ lous approyal of tlie Competent Authontv gi\ e e\ idence m 
coimection w itli any enquiry conducted by any person, committee or anthonty 

(ii) Where any approval has been accorded imder Sub-RegulaUon (i) no officer or employ ee gn mg such c\ idcnce 
shall cnticise tlie policy or any action of the Central Goyemment or of State Government or of the B^uik 

33. Function in honour of officer or employee 

(i) No officer or employee shall except with the preyious sanction of the Competent Authonty recen e any 
complimentary or yaledictory address or accept any testamonial or attend .my nieetmg or entertainment held m his honour 
or in the honour of any other officer or employee 

Provided that nothing m this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially pnyate and infonual character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or .un person w ho has recently quit 
the seryice of the Bank and 

(b) the acceptance of simple and inexpensive entertaiimient arranged by association of officers or employ ees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subsenbe towards any farewell entertainment 

(b) No officer or employee shall collect subscnptioii for farewell entertainment from any intennediatc or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. C,uiyassing 

No officer or employ ee shall bnng or attempt to bnng any political or otlier outside influence to bear upon any 
supenor authonty to further his interests in respect of matters pertaining to his seryice in tlie Bank 

35. Subscriptions 

No officer or employee shall, except with the preyious sanction of the Competent Authority ask for or accept 
contnbutions or otherwise associate himself with the raising of any funds or other collections in cash or m kind from 
constituents or customers in pursuance of any objective yvhatsoey er 

36. Consumption ot intoxicating materials 

An officer or employee shall— 

(a) stnctly abide by lawrelatmgto mtoxicatmgdnnks drags or other matena Is inforcc mam .aea in yvhich 
he may happen to be for the time being, 

(b) not be under the influence of any mtoxicatmg dnnks drugs or other matenals dunng tlie course of his duty 
and shall also take due care that the performance of his duties at my time is not affected m any w ay by the 
influence of such dnnks, drugs or matenals 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials m a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation '‘public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non*members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ■ 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome scxuall\’ determined behaviour, 
whether directly or otherwise, as — 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with Us inslnictions, or who commits a breach of discipline or is guilh of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulatn c effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the w hole or part or an\ pccunian loss 
caused to the Bank by negligence or breach of orders 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale 

(ui) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future emplos mcnt 

(v) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed dcpannicni.il test 
or examination in accordance with the terms of appointment to the post w hich he holds 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on tlic grounds of his unfnne.ss ic ^ ro.s? 
the bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for w Inch lie in.iv be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requiremcni foi pi evic¬ 
tion or pendency of disciplinary proceedings. 
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(\) re\ ersion to a lower grade or post of an Officer officiating in a higher grade or post on the ground that he is 
considered after tnal to be unsuitable for such higher grade or post or on adniuustrativ e grounds unconnected 
witli his conduct 

(v 1 ) re\ ersion to the pre\ lous grade or post of an Officer appointed on probation to anotlier grade or post dunng or at 
the end of the penod of probation, in accordance with the terms of his appointment or rules or orders govemmg 
such probation 

(v n) re\ ersion of an Officer on deputation to his parent orgamsation 
(\ m) termination of service of an Officer 

(a) appointed m a temporary capacity otherwise tlian under a contract or agreement on the expiration of tlie 
penod for which he was appointed or earlier m accordance with tlie terms of his appointment 

(b) appointed under a contract or agreement m accordance w ith die tenns of such contract or agreement and 

(c) as part of retrenchment 

Pro\ ided that where it is proposed to impose an\ of the minor penalties specified m sub-clauses (i) to (iii) of 
clause 1 of this Regulation the officer concerned shall be informed in wnting of the imputations of lapses against lum and 
gi\ en an opportunity to submit his wntten statement of defence within a specified penod not exceeding 15 da\ s or such 
extended penod as ma^ be granted b\ the Competent AuthonE and the defence statement if am subnutted by the officer 
shall be taken into consideration b\ die C ompetent Audionn before passing orders 

Prov ided further that no order imposing any of die mat or penalties specified abo\ e shall he made except bi an 
order in w nting signed b\ the Competent Authontv and no such order shall be passed w idiout the charge or charges being 
fomiulatcd in w ntmg and given to die officer and enquin held so that he shall ha\ e reasonable opportuniti to answer die 
charge or charges cmd defend himself 

Pro\ ided also dial an enquirv need not be held if 

0) the misconduct m such cases e\en if proved the Bank does not iidcndto impose the pumshment of removal 
or dismiss-d 

(n) d'c B ink has is'-iied a show cause notice to die officer ad\ isiiig him of die misconduct and the punisliincnt 
for v\ inch he niav be hable for such misconduct and 

(III) the otficcr makes avoluntan admission of Ins guilt mins reph to the aforesaid show cause notice 

II Emphnees 

(a) Penalties foi minor misconduct 
(I) censure 

(ii) recording of adv erse remarks against him 

(ill) w idilioldmg of increment for a penod not exceeding 6 mont] is 

fb) Penalties tor maior misconduct 

( I ) fiiic 

( II ) w idilioldmg ot mcremcnt(s) 

(III) w ididrawal of special allowance 

(i\) reduction of pai to next lower stage upto a inaximum period of 2 i cars in case the staff has reached the 
maximum m the scale of pa\ 

( 1 ) removal from sen ice which shall not be a disqualification for future cmplovmcnt 


(\ 0 dismissal 
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Pro^ ided tbaf no order imposing any of die penalties specified above for major misconduct shall be made except 
b\ an order in m riting signed bi the Competent Authority' and no such order shall be passed widiout die cliarge or charges 
being fonmilated in writing and given to die employee and enquiry’ held so that he shall have reasonable opportunity to 
aiisyvcr the charge or charges and defend himself 

Provided further dial an enquiry need not be held if : 

(i) die misconduct is such diat even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a shoiv cause notice to the employee ady ising him of the misconduct and die punish¬ 
ment for yy Inch he may be liable for such misconduct; and 

(Hi) the employee makes a voluntmy' admission of his guilt in his icpiy to the aforesaid shoyv cause notice. 

39 . Waiver of the [irocedure 

The requirements of Regulation may be yvaived by the Competent Authority . 

(a) if the facts on the basis of yvhich penalty is to be imposed on the officer or employee have been established 
in the <”0101 of Law or Court martial; or 

(b) where tlsc officer or employee has been convicted on a criminal charge; or 

(c) n here the officer or employee has been absconding; or 

(d> where it is for any other reason impnicticablc to communicate with him; or 

(c) whore it is reasonably not practicable to observe the procedure prescribed under Regulation .IS- 

Pro\ ided tliai no rcquircinctits of Regulation .'18 nia> be w ai\ cd unless reasons for doing so arc recorded in w riling 
and placed before the Board. 

4b. Delegiitionofthc pmver to enquire 

The enquiry' under Regulation 38 and the procedure yvith the exception of final order, may be delegated by the 
Competent Antliority to an officer yvho is senior to the officer against yvhoin the proceedings arc instituted and in the ease 
of an ciiiployce to any Officer: 

Proy ided that the Competent Authority may, in his discretion, nominate any Officer yvorkiiig in the Bank, including 
those deputed from oilier institutions, to conduct the enquiry. 

41. Common cnquiiw 

Notw itiistaiidiiig any thing contained in these Regulations, if |yy o officers in dilTcrcnl grades or an officer and an 
employee arc involved Jointiy in an incident and disciplinary proceedings arc .sought to be instituted against both of them 
and the Chainnaii is of the opinion tliat hay ing rcgtird to the facts :uid circumstances of the case, the Competent Authority 
in respect ofboih fisc officer and employee should be the s;imc. IhcChainnan may direct that the Competent Authority in 
respect of the Officer shall be liic Competent Aiilliorily in respect of both the officer and employee involved and a common 
enquiry shall he iicid into the charges against both of them and the delegation ofpoyver to enquire under Regulation 40 and 
the procedure, w itli the exception of the final order shall be in favour of the .same enquiry officer 

42. Comipt [iiactices , 

Nothwithstaiiding anything contained in these Regulations, the follorviiig provisions shall apply where it is 
.lilcgcd that an officer or employ cc has been guilty of cornipt practices, namely 

ii) Wiierc it is alleged that an officer or employee is possessed of disproportionate assets or (hat he has 
coinmittcd ;ui act bf criminal misconduct oryvhcrcthc investigation and prooforihcallcgalion would require 
the evidence of persons yvho arc not officers or cinployccs of the Bank or yvhcrc. in the opinion of the 
Ltiainnan, tJic investigation into die aliegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entnisled to the Central Bureau of Investigation or tJic Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Autliority is satisfied tliat there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such otlter Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whetlier disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Ciii) If after considering the advice of the Central Vigilance Commission or such other Autliority, as the case may 
be, the Competent Authority is ofthe opinion that disciplinary'proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entnisted to a Commissioner for 
Dqiartmental Enquiries or any otherperson who may be nominated by flie Central Vigilance Conunission for 
this purpose. 

(iv) Tire Enquiry Officer shall submit his report to die Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Conunission for its advice as to whedier the charge or 
charges, as tlie case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty orpenaltiesto be imposed shall be decided by tlie Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15and 16 of the Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a'legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary pniceedings after retirement 

CO An officer or employee under suspension of a charge of misconduct who attains tlie age of superaimuation, shall 
be deemed to be in setvdce even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders tliereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superaimuation. 

Cii) The officer or employee against whom disciplinary proceedings have been iiiitiated will cease to be in ser\ ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in seiv ice until tlie proceed¬ 
ings are concluded and final order is passed in respect tliereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superaimuation. He will also not be entitled for the pa> ment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his o\mi contribu¬ 
tion to CPF. 

Explanation : The nomial retirement benefits such as encashment of pri\ ilege lea^ e and Gratuity should be 
withheld till the completion of tlie disciplinary proceedings and passing of final order by tlie Competent Autliority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by tlie Competent Autliority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer \i as draw ing on the date 
prior to tlie date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by tlie Bank 1/2 of the basic pay tlie officer w as draw ing on the 
date prior to tlie date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of tlie basic pay for tlie next tluee montlis ;uid one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the prevailing rates or at rates 
applicable to similar categoiy of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(u) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire penod of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period dunng which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authonty. 

(u) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements. 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) it shall coatain all material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accnie from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month m respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in scrv ice 

(li) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
dale of dismissal. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease lioin the dav 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw incrcmcni on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for ihc following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a nght. When exigencies of the service so require, discretion to refuse or rc\'okc lca\ c 
of any description is reserved to the Competent Authority. 

(li) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he-shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for retunung to the headquarters 
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56. Place of reporting on return from leave 

All officer or employee on leave shall, unless oiheni'isc mstruclcd to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

ProMded that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond si.\’ days, 

(2) Casual leave to an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay m 
respect of emplo>'ces. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided tliat at the commencement of service no privilege leave may be availed of before completion of 11 
months of scia’icc on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St Januarv 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(li) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medicai *vave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days eac.i on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days . 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, tlie Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(li) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuimng duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 
service Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for m continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ■ 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 ; 

Provided also that in respect of the employee where liis serv ices are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave addre,ss to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for Joining time on one occasion to enable him . 

(a) to Join a new post to which he is appointed while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) Dunng the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the Joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following me day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No Joimng time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanentl} posted 

(7) No Joining time shall be admissible to an officer or employee when the transfer is at his own rccpiest 


that upon which he hands over 
that upon which he reports his 
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CHAPTER- VII 
MKCEUANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous nummum service as specified m tlie Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Govei nment of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity m accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity pay able to an officer or employee shall be either as per the proyisions of the Payment of 
Gratuity Act, 1972 or as per Sub-rcgulation (3) hereunder whicheicr is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further scmcc as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of pumshment after compleuon of 10 years of service 

Prov idcd that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

( 11 ) The amount of gratuity paj able to an officer or employee shall be one months pay for every completed year 
of sen ICC or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Prov ided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
\cars 


Pro^ idcd further that in respect of an officer the gratuity is payable based on the last pav drawn 

Pro\ ided also that in respect of an employee pav for the purpose of calculation of the gratuity shall be the average 
ol the basic pav (100%) dcainess allowance and special allowance and officiating allowance payable during the 12months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) E^ erv officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule Ill and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or cinplocce who has once indicated his domicile, shall be allowed to alter the same unless he 
sail sfics the B.mk that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
111 such a manner as to increase the cost to the Bank of any such concession 

71, Transferability 

E\ cn officer or employ cc is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEPUU:! 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place.--- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Bundi-Chittorgarh Kshetriya Gramin Bank and 
which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

/ See Regulation 5 (4) / 

Declaration to be obtained from every officer or employee on first appointment 
I, Shri/Smt./Kum._s/o, w/o, d/o_declare 

as under 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse liv ing Applioilion for grant 
of exemption is enclosed 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date: Signature 

SCHEDULE in 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 

Date: 


I, the undersigned, having been appointed in the service of the Bundi-Chittorgarh Kshetriya Gramm Bank 
hereby declare (Place) in_(District) as my place of domicile 

2 ♦The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is_(Place) in (District) but 

_(Place) has been declared as my place of domicile for the reasons given below . 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/-niegible 

Chairman 

[ ADVr-III/rV/72-a20()l/Exty.] 
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